
SECRETS OF
HIGH
PERFORMANCE
LEADERSHIP
BY CLINT RAHE

"There are no bad teams, only bad leaders
- Jocko Willink

FAST TRACK LEADERSHIP

THE
PERFORMANCE

EDGE



Often individuals are promoted into leadership positions, based on
their technical capabilities, yet are given little to no leadership
training or development and the task of leading and managing
others can be overwhelming to say the least. This can lead to high
stress levels, disorganisation and ineffective leaders who struggle
to get their team on board with their vision and goals for the
business.

The two biggest frustrations that my clients experience around
leadership are time wasting and incurring unnecessary costs. 
Time is wasted in having to micromanage, hand hold and re-do
work from their team. Money is wasted from ineffective training
poor recuitment and misalignment.  As a leader this takes us away
from the business of leading the team effectively which in turn
grows the  business.  

Over the past 2 decades I have worked with and helped develop
many high-performance leaders, including military, sports, and
business. I have observed exactly what they do and how they think,
behave, and interact and developed the 4P Framework, which I
want to share with you here. 

The good news.........

High-Performance is a learned skill! It takes time, discipline, and
resilience to develop, but here I show you the short cut to
becoming a high-performance leader. If you can start bringing
these practices into your leadership, I guarantee that you will start
to find leading others easier and you will start to see positive
changes in your team. 
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The 4 P’s which underpin all high performing leaders are 

PERFORMANCE
PRODUCTIVITY

PRESENCE 
PERSUASION 

Here, we provide an overview of the essential foundations of any
intentional leader which will lead to your team working in the way

you want, doing the tasks they are assigned and displaying the
behaviours that you expect.

THE 4P METHODTHE 4P METHODTHE 4P METHOD   



EXERCISE
Developing a regular exercise routine can mean that you are more
likely to be focused and remain on task.  Regular exercise increases
energy levels, decreases stress, and provides greater mental clarity
throughout the day. 

SLEEP
Sleep should be prioritised to avoid burn out, allow the body and
mind to rest and recover so you are able to think clearly and make
good decisions. Lack of sleep can lead to impatience, increased
overwhelm and poor productivity.

NUTRITION
Our food is our body’s fuel. If we consume a diet high in processed
foods and sugary foods, it will lead to spikes in sugar levels, not
only resulting in health concerns but also meaning that we
experiences unpredictable fluctuations in energy levels and ability
to keep concentration. 

MINDSET
High performers have a clear focus and exercise their minds as
well as their bodies.  Spend time to declutter your mind and rewire
it with positive clear thoughts.  Adopting routines such as
meditation, breathing exercises or unwinding using music or
exercise will allow you to reduce stress, anxiety and improve your
sleep and emotional wellbeing.

To operate as a high-performance leader you need to be
able to lead yourself 
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TIME MANAGEMENT
Time is the most valuable resource we have and is often wasted.  
Focus on the most important task, complete it in the most efficient
way at the most appropriate time.  
Spending time to evaluate your workload will help you and your
team get better results as you will be focusing on the high value
tasks which have a high return on your time.

DELEGATION
Effective delegation is one of the most powerful engagement tools
a leader can use.  The leader's role is to set the task and get out of
the way. Observe, provide guidance, feedback and most
importantly not get involved in the details.  It is not simply the act of
telling others what to do. It is about engaging your team and
including them in participating to reach the overall aim.
 
HABITS
Habits are shortcuts to success; we need to replace bad habits with
healthy habits. Forming good habits with time management,
employee coaching, giving feedback, exercise and recognition can
give you an extra 4 hours per week, decrease stress and increase
productivity.

PERIODISATION
Periodisation is the division of your time, energy, and effort over
the course of a year, month, week, or day to achieve your goals.
Sporting high performers divide their training into blocks focusing
on duration, intensity, and effort. Adopting this approach will
ensure your energy is used wisely to maximise your output.
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Work Smarter, Not Harder



PREPARATION
Preparing for meetings can mean that your team respect you and
you can lead with confidence and clarity. Arrive to the meeting
ready to make the best decision and not wasting time reading the
material in the room. It is about being effective when you need to
be. This creates more time to focus on the important things. 

BODY LANGUAGE
Awareness of the impact your body language has on others and
the influence you have can change the dynamic in the room.
Supercharge yourself using the correct body language will increase
your confidence, boost testosterone which will decrease stress. 

CONFIDENCE 
People like to follow confident leaders- they create certainly in
uncertain times. By creating certainty, you will make the team feel
secure and focus on being productive. There are certain tools and
strategies you can use too, as Amy Cuddy says ‘Fake it to you
become it’

ENERGY
The Energy you bring to the room or meeting to inspire others
knowing when to dial it up or dial it down to get the best results.
We need to be mindful how we are expending our energy, focusing
on the right projects and letting go of the wrong projects.

PRESENCEPRESENCEPRESENCE

Use your body language and non-verbal cues to reinforce
your messages and create memorable impressions for all

the right reasons. Energy is contagious!



COMMUNICATION
This is the fundamental skill of a high-performance leader. They
have the ability to take the message from above, synthesise it, add
to it, then deliver it to their teams effectively. Communicating with
impact at all levels is essential to ensure the message has been
understood.

TEAM
Running a team of high performers takes skill. Once your team are
aligned and you have implemented the right strategy for them to
become self-managing, your focus turns to coaching and
facilitating self-actualisation.  Understanding natural strengths of
you and your team is vital to motivate and get the best from
everyone. This can be achieved through alignment activities,
behaviour profiling, appropriate questioning, observations and
feedback. 

RELATIONSHIPS
Building your influence amongst all your networks is an essential
component of achieving outstanding results.  Your network is your
net worth, servicing your stakeholders and building your brand is
essential for you to ascend to be a high-performance leader.  The
type of leader everyone wants to aspire to be like.

NEGOTIATION
Life is a negotiation and being able to get the best outcomes for
you, your team and the business are important.  This is a skill that
you can practice, enabling you to make others feel like they have
got the best deal when in fact you have.
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Effectively manage upwards, sideways and create
successful stakeholder relationships from developing

exceptional communication and negotiation skills



  
Here is what we work on:

1. SELF
Before you can be a high performer, we must look at your current
performance and identify where the gaps are and develop a plan to
implement.  We work on your self-awareness and how you can
become more effective and efficient.

2. OTHERS
Building your network and developing a plan on how to grow your
team into high performers.  Once you get the team self-managing,
we can then focus on the next step.

3. BUSINESS
We can now focus on delivering value back to the business as you
have developed great habits, which in turn means you have more
time, energy, and effort to spare.  You have effectively got out of
your own way.

 'What got you here won’t get you there’ as Marshall Goldsmith says. 

What people do not realise is to become a true high performer it
starts with self-awareness. We build upon this when we start
looking at others and building your influence before we can deliver
results back to the business.  

WHAT'S NEXT?WHAT'S NEXT?WHAT'S NEXT?

Now you know the secrets to becoming a high-performance
leader. Let's work together to put this into practice for true

transformation



My vision is to bring high value leadership and management
knowledge and make it accessible, empowering all leaders

with the tools to become high performers. 
High performance is a journey of learning and applying
experiences, tool and techniques and I'm here to help

Silver. Get access to the Leadership Accelerator Program,
complete at your own pace around your schedule. 

Gold.  Perfect to kick start your growth.  I’ll work with you over
an intense, 90 day period to set the foundations of your
leadership with weekly group coaching calls, as you work
through the Leadership Accelerator Program. Develop self-
awareness, identify helpful routines and habits, and support
you with implementation. Also included is a personalised
behaviour profile. We’ll then have 9 months of follow up
support on my Inner circle

Platinum Private Client.  Everything in the gold package plus
we work one to one together for 6 months as your coach,
sounding board and mentor.

To get the results you deserve I offer 3 levels of support:

If you like the sound of any of these options, please connect with
me to find out a bit more by scheduling a clarity call by clicking
here. 

I look forward to working with you in developing your leadership
and team! 

HOW CAN I HELP YOU?HOW CAN I HELP YOU?HOW CAN I HELP YOU?

https://calendly.com/clint-rahe/30min


After 2 decades of experience in the field of leadership and high
performance, I have decided to start The Performance Edge. A
consultancy designed to share high value leadership content and
make it accessible to as many people as possible.  

I have a unique background, having spent 12 years in the Royal Air
Force as both a Physical Training Instructor and an Adventure
Training Instructor, training and developing some of the best
leaders in the Military. 

These roles gave me the opportunity to work with high
performance individuals and teams preparing them for the rigours
of combat.  We used the same process with high performance
sports teams preparing them for championship winning seasons,
not only training their bodies but also their mindset.

After leaving the RAF in 2012, I started a corporate career and
was shocked by the poor management practices happening 
in the workplace.  Over the past 5 years I have worked closely
with countless leaders in many different industries and sectors
implementing the 4P leadership framework which has
transformed their leadership. This has enabled them to 
become an intentional leader who thinks and behaves 
more strategically to deliver results.

I believe if we get the foundations of leadership right, 
you can become more successful as a leader, giving
you a head start in your career.

ABOUT CLINT RAHEABOUT CLINT RAHEABOUT CLINT RAHE
Time with Clint is always value add.

Amongst his strengths include a highly effective and engaging
style; connecting his deep insights with stakeholder development;

and high levels of integrity and professionalism.
Putting it simply - he makes a difference and is great to work with.


